REHABILITATION CENTRE FOR CHILDREN

JOB OPPORTUNITY
	Bulletin No: 21-026

	Department:  

Neurodevelopmental Services
	Posting Date: 
May 4, 2021

	Position:

Occupational Therapist Services Lead – Rural and Northern Services including Jordan’s Principle
	Reports to: Director of Neurodevelopmental Services


	Start Date:  As soon as possible


	Job Type:

Permanent
	Employee Group:

MAHCP 
	EFT:                                         
  .8 eft


Responsibilities:

This incumbent for this position will be an integral member of the Neurodevelopmental Services Leadership Team.   Under the direction of the Director and Medical Director for Neurodevelopmental Services and in collaboration with the Director for Jordan’s Principle and Outreach, the incumbent:

· Implements Jordan’s Principle Services for Neurodevelopmental Services and provide leadership in the development of an integrated rural and northern NDS outreach service.

· Oversees the smooth operation of the MB FASD Centre including the multi-disciplinary team assessment process, the development of relevant policies and procedures and supervision of the administrative support team.

· Supports and coordinates FASD Network Coordinators.

· Provides guidance to clinical, technical and support staff within the designated service area through clinical leadership, mentoring, supervision, education, and evaluation.

· Provides required statistics detailing clinical and technical service provision

· Assists in the development of annual budget and monitoring expenditures in conjunction with Director.

· Maintains up to date knowledge of current trends, techniques and practices and can pass this information on by explanation or demonstration to other members of the team.

· Consistently provides and promotes the provision of family centred, and culturally safe care.

· Develops, revises, and ensures that the service area follows the appropriate assessment, treatment and discharge protocols based on best practice guidelines including the FASD operational guidelines and in keeping, when appropriate, with the Canadian National guidelines for assessment of FASD.

· Contributes to the knowledge base of the profession by sharing expertise, knowledge and practical expertise through presentation and publications and through liaison with similar programs and agencies throughout the province and country as appropriate.

· Participates in program planning, evaluation, and quality assurance initiatives.

· Demonstrates commitment to professional development and maintains continuing education standards as specified and monitored by the MB College of Occupational Therapists.

Qualifications:


· Entry to practice academic credential in Occupational Therapy from an accredited university program or approved equivalent if internationally educated as determined by the MB College of Occupational Therapists.  

· Registration with the MB College of Occupational Therapists.

· A minimum of five years’ experience working within a multi-disciplinary diagnostic team, the FASD Community, and First Nations Communities.

· Successful completion of relevant professional education in designated clinical area for Fetal Alcohol Spectrum Disorder.  

· Training in conflict resolution an asset

· Working knowledge of PHIA and FIPPA.

· Strong supervisory and leadership skills with the capacity to team build, coach, mentor, and support change processes.

· Willingness to adapt to new concepts, techniques, and best practice in the academic and clinical fields of health care knowledge.

· Knowledge of the healthcare system including waitlist management

· Experience establishing and coordinating medical clinics to support multi-disciplinary assessments.

· Thorough understanding of brain domains and the FASD Canadian Diagnostic Standards 

· Thorough understanding of how having FASD impacts a child with FASD and their family/support team.

· Knowledge of the physiological, social, cultural, and economic aspects of client care.

· Excellent written, verbal communication and interpersonal skills

· Demonstrated ability to prioritize, organize and exercise initiative in a complex and fast paced work environment

· Ability to respond to a variety of simultaneous demands, adapt quickly to changing situations, maintain concentration with frequent interruptions and function in a demanding and stressful environment.

· Excellent creative, problem-solving, critical thinking and decision-making skills.

· Ability to work as an integral member of a multi-disciplinary team as well as independently with minimal direction 

· Demonstrated commitment to continued professional development

· Experience developing, organizing, delivering, and evaluating educational events for adult learners.

· Sound working knowledge of research, program development, evaluation, and evidence-based practice.

· Understanding and sensitivity to the concepts of Cultural Safety and Cultural Humility including understanding the varying needs within First Nation’s Communities and regions.

· Ability to consistently conduct themselves in a professional, ethical manner in accordance with RCC policy/guidelines and Manitoba College of Occupational Therapists including adherence to PHIA and FIPPA. 

· Ability to function within a computerized environment including familiarity with Accuro, Tele-health, and Microsoft Office Programs including Microsoft Teams.

· Ability to work some evenings and weekends 

· Travel within Manitoba would occur regularly with infrequent travel outside of MB.

· Valid driver’s license and access to a reliable vehicle

Hours of Work:           Monday to Friday with some possible extended hours
Salary:   

$40.583-$45.672/ hour
	Apply in Writing to:

Kizzy Phillips, HR Specialist

1155 Notre Dame Ave

Winnipeg, MB R3E 3G1 
Email: kizzyp@rccinc.ca
	Closing Date:

May 13, 2021


