Rehabilitation
) Centre for
JQ Children
REHABILITATION CENTRE FOR CHILDREN
JOB OPPORTUNITY

Bulletin No: 25-012 Department: Posting Date:
Provincial Therapy Services February 21, 2025

Position: Reports to: Start Date:

Speech Language Pathologist CTNM Project Manager April 1, 2025

Resource Coordinator

Job Type: Employee Group: EFT:

Unionized MAHCP 0.4 EFT - permanent
Responsibilities:

The Rehabilitation Centre for Children is a community-based health care facility providing services to
children with special needs and their families.

The Rehabilitation Centre for Children requires a speech-language pathologist to lead Blooming Words
implementation and support resource development, knowledge translation, and evidence informed practices in
collaboration with Children’s Therapy Network of Manitoba (CTNM) partners.

The speech-language pathologist requires advanced skills and knowledge and performs at a high level of
independence as a clinical leader, consultant and educator. Services are in accordance with RCC policy and
professional standards. This includes:

e  Collaboration with school, healthcare, childcare and community agencies

e Ongoing liaison with CTNM partners

e  Ongoing program evaluation and outcome measurement

E ion. Licen Reqistration & Experien

Degree in Speech-Language Pathology

Registered by The College of Audiologists and Speech-Language Pathologists of Manitoba
Minimum of five years clinical experience in pre-school and school aged populations required
Minimum three years experience with virtual, hybrid and in-person group facilitation preferred
Advanced written and verbal communication skills

Previous experience with provincial projects, evaluation and reporting

Previous experience in resource development

e  Experience using and supporting proprietary software

¢ Understanding of change management principles and strategies

Hours of Work: 15 hours per week/ Monday — Friday

Salary: $49.834- $ 60.213 per hour as MAHCP collective agreement.

Conditions of hire:
e Must be legally entitled to work in Canada and able to present a satisfactory Criminal Records
Check (including Vulnerable Sector Search), Child Abuse and Adult Abuse Registry Checks.

RCC is strongly committed to equity and diversity and especially welcomes applications from
indigenous peoples, persons with disabilities, racialized persons, persons of all sexual orientations
and genders and others who may contribute to the further diversification of ideas.

Accommodation is available on request for candidates taking part in all aspects of the selection
process. If you require accommodation support during the recruitment process, please contact Jessica
Sanchez (Hr@rccinc.ca), all qualified candidates are encouraged to apply.

We thank all applicants that apply but only those candidates selected for an interview will be contacted.

Apply in Writing to: Closing Date:
Jessica Sanchez, HR Specialist
1155 Notre Dame Ave. March 7, 2025

Winnipeg, MB R3E 3G1
Email: hr@rccinc.ca



mailto:hr@rccinc.ca

